Producer : HESHAN YUEHAN UMBRELLA
MANUFACTURING CO., LTD.

DBID : 383719 and Audit Id : 163693
Audit Type : Full Audit

Audit Date : 09/10/2019

amfori ()

Trade with purpose

BSCI

Auditee :

Audit Date From :

Audit Date To :

Expiry Date of the Audit :
Auditing Company :

Auditor's Name(s) :

Auditing Branch (if applicable) :

HESHAN YUEHAN UMBRELLA MANUFACTURING CO., LTD.

09/10/2019

09/10/2019

Please refer to the producer profile in the amfori BSCI platform

APCER

Stanley Ao(Lead)

amfori () sscl

Trade with purpose

This is an extract of the on line Audit Report.The complete report is available in the amfori BSCI Platform.

Access www.bsciplatform.org, for entitled users only.

Al rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any, means electronic,
mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.

This is an extract of the amfori BSCI Audit Report, which is available in the amfori BSCI Platform. © amfori, 2018 - The English version is the legally binding One.

amfori (©) ssc

Trade with purpose

www. bsciplatform.org

Page 1/13

Generated on:23/10/2019



Producer : HESHAN YUEHAN UMBRELLA .
MANUFACTURING CO., LTD. alTIfOl'I BSCI

DBID : 383719 and Audit Id : 163693 Audit Date : 09/10/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
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Producer : HESHAN YUEHAN UMBRELLA
MANUFACTURING CO., LTD.

DBID : 383719 and Audit Id : 163693
Audit Type : Full Audit

Audit Date : 09/10/2019

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

HESHAN YUEHAN UMBRELLA MANUFACTURING CO., LTD.

DBID number : 383719
Audit ID : 163693
Address : Longxi Industrial Area, Taoyuan Town Heshan
Province : Guangdong Country : China
Management Representative : Wen Wen'an
Contact person: WenAn Wen Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Home textiles
Product Type : Tent
.
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Producer : HESHAN YUEHAN UMBRELLA .
MANUFACTURING CO., LTD. amfori @ BSCI

DBID : 383719 and Audit Id : 163693 Audit Date : 09/10/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 09/10/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

e A A A B B A A A A A A B

Executive summary of audit report

HESHAN YUEHAN UMBRELLA MANUFACTURING CO., LTD. is located at Longxi Industrial Area, Taoyuan Town, Heshan City, Guangdong Province,
China. The applied address is the same as onsite address, and that on business license and BSCI platform. This is a limited company. The total area
occupied by the facility is around 3000 square meters. The auditee produces tents; the production processes include: cutting, sewing, inspection and
packing. This factory was established in 1999. The factory's local name is “# 1L 7 2 i il <4 [ 2> &) (9144078419432044XB)’.

Currently a total of 48 workers (15 males and 33 females) are currently working in the factory, including 36 production workers and 12 non-production
workers. All workers are hired by the factory directly; 36 workers are local residents and 12 workers are migrants from other provinces in China. There were
47 workers present on the audit day. Currently no young worker is working at the factory. The youngest worker is 21 years old, born in April 1998 and hired
in August 2019.

In view of the facility, the factory consists of 1 block of 4-storey building as production workshops, 3/F of 1 block of 3-storey building as office and
showroom (1/F and 2/F is empty); no dormitory, no kitchen or canteen is available for workers’ use. Workers eat at nearby restaurants, or sometimes cook
by themselves at home (local residents) or rented houses. The auditee has established health and safety policy and procedures; trainings including fire
drills and joint fire drills were provided to workers regularly; emergency exits are marked clearly for easy evacuation, and kept open; evacuation plans were
posted inside the facility and emergency lights were installed at production floors; enough fire-fighting equipment such as fire extinguishers, hydrants and
fire alarms were installed in workshops, checked regularly and maintained in good condition.

During this audit, total 5 workers (2 males and 3 females) were randomly selected and interviewed, including 3 individuals and 2 workers in one group.
Workers feel comfortable when talking with the auditor and provided positive comments towards the facility.

Currently there’s no union at the factory, because it's not recognized by government. However, 2 worker representatives were elected by workers in
January 2019. Worker representative is the bridge between management and workers.

Workers work for 5 days a week, in one shift: 8:00am to 5:30pm with 90 minutes lunch break from 12:00pm to 1:30pm. Finger-printing time-recording
system is used for time-keeping; all in & out time should be kept for working including overtime hours. According to management & workers interview and
records review, there’s no obvious peak or non-peak season in the factory. Based on provided time records and management and workers interview,
through review of 3 sampled months (August 2019, April 2019 and December 2018) time records, it was noted that, all workers’ monthly overtime hours
were 74-84 hours, most weekly working hours were 58, and 1 day off after 6 consecutive working days was guaranteed.

Workers' wages are calculated on an hourly-rated basis and paid in cash by end of next month. The lowest basic wage was RMB1810 per month, which is
higher than the local legal minimum standard RMB1550; for overtime wages, 150% and 200% of basic wages were paid to workers for their overtime on
workdays and rest days respectively, no overtime was ever arranged on public holidays. The auditee did not provide the information on fair remuneration
scan prior to the audit. Based on provided payrolls, current lowest normal wage for workers was RMB1810 per month, which is lower than the local living
wage (RMB1880/month) calculated by the auditor. The lowest normal wage did not include overtime wage. For social insurance coverage, it was noted
that, recent 6 months' social insurances receipts reviewed indicated that, out of total 48 workers, 23 workers did not participate in pension insurance,
unemployment insurance, medical insurance, maternity insurance or work-related injury insurance. The auditee has bought commercial accident insurance
for all 48 workers, which is valid from August 26, 2019 to August 25, 2020. There are no retired/ temporary/ dispatched/ new workers in recent month. The
reason why workers did not participate in social insurances was that these workers wanted to save more money and were not willing to pay social
insurance premiums.

Remarks:

1) During this audit, payrolls from September 2018 to August 2019 and attendance records from September 2018 to October 09, 2019 were provided and
reviewed.

2) No other serious issue was noted during this audit.

3) APSCA auditor registration number: 21700151
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Producer :

Audit Type : Full Audit

HESHAN YUEHAN UMBRELLA
MANUFACTURING CO., LTD.

DBID : 383719 and Audit Id : 163693

Audit Date : 09/10/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : HESHAN YUEHAN UMBRELLA Legal status : Limited company
MANUFACTURING CO., LTD.
Local Name : BB ER AT Year in which the auditee was founded : 1999
(9144078419432044XB)
Address : Longxi Industrial Area, Taoyuan Town Contact person (please select) : WenAn Wen
Province : Guangdong Contact's Email : mg1@yhtent.com
City : Heshan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N 22°43'7”, E 112°54'18” Total turnover (in Euros) : 1900000.00
Sector : Non-Food Of which exports % : 40.00
Industry : Textiles, clothing, leather Of which domestic market % : 60.00
If other, please specify : Production volume : 8,000pcs per month
Product Group : Home textiles Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Tent
Auditee's employment structure at the time of the audit
Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 15 33
Temporary workers 0 0
In management positions 4 8
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 5 7
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 15 33
Production based workers 10 26
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : HESHAN YUEHAN UMBRELLA .
MANUFACTURING CO., LTD. amfori @ BSCI

DBID : 383719 and Audit Id : 163693 Audit Date : 09/10/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: D Deadline date:09/10/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on documents review, site management and workers interview, it was noted that the auditee has set up a management system to
implement BSCI Code of Conduct, and has appointed a senior manager (Mr. Wen Wen'an/ Production Manager) to ensure that the BSCI values
and principles are followed in a satisfactory manner. Furthermore, the auditee has communicated this Code to all workers by trainings and
bulletin boards, and to their suppliers by trainings. However, based on satisfactory evidence, the main auditee could not fully respect this
principle, due to findings noted in some performance areas such as PA5, PA6 and PA7 etc.
WRHESCAF A%, EEE KA TR, KRB %7585 7 HATBSCUT N R A R, TR RATL(E - SR 25 E) U RTS /M8
BSCHMEAN R LK, Fidid & FpE I A A S AT I E N84 R TRBERIRS . E2, T NHRANESR, FERHFHITRERE8 =R
JEI,  RITES, 8,755 AT AU A A L ) A7 A

1.1 -  The auditee's social management system was proved to be not so effective since some non-compliances were detected regarding Workers
Involvement and Protection, Fair Remuneration, Decent Working Hours, Occupational Health and Safety and Ethic Business Behavior. For
details please refer to Performance Areas 1, 2, 5, 6, 7 and 13.

BT AL ST B AR A AT 5835, BORFERLIREAZ Y, RILT RTLTASSARY . A TREH . A0 57 B ), ROl (g R b5 22 4 A b e 47
M. BAES 0, 2, 5, 6, 7TAIM3ET,

1.4 - Based on satisfactory evidence, the auditee did not fully respect BSCI principles because it was noted that the auditee could not organize its
workforce capacity reasonably or effectively. Based on the finding on PA6.2, workers' monthly overtime hours exceeded legal limits
systematically, up to 84 hours in maximum.

FETIHRAESR, RGeS HEBSCIURN, FAKRE SGHEAA SRR, SHRGENINVEEN WPA6.2, iHik84/ .

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: A Deadline date:09/10/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on documents review, site management and workers interview, it was noted that this auditee has taken specific steps to make workers
aware of their rights and responsibilities, and has established an operational-level grievance mechanism for individuals and communities, such
as worker representatives and suggestion box etc. Relevant policy has been communicated to workers and stakeholders. However, based on
satisfactory evidence, the main auditee couldn't fully respect this principle.
MRIESCAF A%, )R KR TV, R 5 58 1 AR T7 SRR 5 A AR TRAURI AN L 55, FF R B DAL 57 1 A 20 Bl R AT B H R
*JﬁfFIJ, o 3 ARG R WA AHORHIECR B B2k 5 TRIFIREAR G JIbe . (B, JET 4 NWRMIERE, TR A7 A el e A 8 E XA R
.

2.5- Based on satisfactory evidence, it was noted that there's no grievance record in recent year, nor regular survey on the grievance procedure so as
to make improvements.

T WERIEYE, KB 5 — R BRSBTS HR AL AT 1R 2 0P o LU 2

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on documents review, site management and workers interview, it was noted that there is no labor union in the auditee, but 2 worker
representatives were elected by workers in January 2019. Workers could raise their concerns through suggestion box, workers representatives or
communicating with management directly. The auditee never interferes with workers to join legal associations or take part in their activities.
Based on satisfactory evidence, the main auditee fully respected this principle.
MRS, R KR TV, R IR L, HREA24 R TAKRT2019F1 H g R Lk 4. RTWUSHELME, TA
ﬁ?i}ﬁ%ﬂﬁui@( WA AR AN BRI . B T AT IR DI SRS S 5iEs). BT NHRIIESR, EEZHERIT EauERK

N

Remarks from Auditee:
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Producer : HESHAN YUEHAN UMBRELLA .
MANUFACTURING CO., LTD. amfori @ BSCI

DBID : 383719 and Audit Id : 163693 Audit Date : 09/10/2019 Trade with purposs

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on management, workers interview and records review, it was noted that this auditee has established documented anti-discrimination
policy and procedures, communicated to all workers and implemented them accordingly at the site. There's no discrimination in hiring,
compensation and benefits, or access to training, promotion, termination, etc. Relevant records have been provided and reviewed during this
audit. Based on satisfactory evidence, the main auditee fully respected this principle.
WIEEHZ, RTVIRECHERER, RKIBEE T 8L T REMMEBCR LT, A2k AT, FHEMOCERL. W& ERE. Tk
A U BTSSR . ARE L, BT ARIER. T NIFERIESE, P07 e AR E A

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: B Deadline date:09/10/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on provided payrolls and workers interview, it was noted that all workers' wages were calculated on a hourly-rated basis, and the lowest
basic wages were RMB1810 per month, which is higher than local law’s requirement RMB1550 per month. For overtime wages, 150%, 200% and
300% of basic wages were paid to workers on workdays, rest days and public holidays respectively. Workers were paid in cash, by or before end
of next month. The auditee has provided social benefits such as social insurance, annual leave and maternity leave etc. to eligible workers.
However, based on satisfactory evidence, the main auditee could not fully respect this principle, due to insufficient coverage on workers' social
insurance.
ARHESEHLA BN 03 LUk, B0 T LBt o7 st 5. 0 TR A T HO8 H AR M18107T, T AitiE ks A 15507, LFH
TNHE, JEARINIE A K ik s R PR 43530421645, 205 LA RS AR TR v, A T LB H AR R HIRET AT R AT IE R AL 0R, 4R
BRI A A E AR R 25 02 Lo (HR, SR T4 NlEAUEYE, FERE R e s mX AR, KRR THAAES A L.

5.5-  Based on satisfactory evidence, it was noted that not all workers were covered by legally required 5 types of social insurances: recent 6 months'
social insurances receipts reviewed indicated that, out of total 48 workers, 23 workers (48%) did not participate in pension insurance,
unemployment insurance, medical insurance, maternity insurance or work-related injury insurance. The auditee has bought commercial accident
insurance for all 48 workers, which is valid from August 26, 2019 to August 25, 2020. There's no retired/ temporary/ dispatched/ new workers in
recent month. The reason why workers did not participate in social insurances was that these workers wanted to save more money and were not
willing to pay social insurance premiums. (Reference Law/ Regulation: PRC Labor Law, article 72)

HETHRANESR, KT R TSR R AL RIE 7R OEAT6 N H Ak (RIGSI Y AR R, E484 B L, 2344 51 T(48%)KH
SINFRERE, RV ORE, BT ORI, A IR LA RIS . Wi #2057 A 44844 07 TIESKE T RV Ahi:, A 200 M20194E8 H 26 [ 12020428 H 25
Hibo I AR HRA R TRk, BEFIRN L, JRELEHRAL. Mo TARASR, REIMIFES AR, NESAHEREME. (b
HNRICAE T Bhik) 58725%)

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: D Deadline date:09/10/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on documents and time records review, management and workers interview, it was noted that the auditee has established written working
hours policy, and communicated to all workers; workers' regular working hours are 40 hours per week, the daily overtime hours did not exceed 3
hours, total weekly working hours were 58 hours in maximum, and all workers could enjoy at least one day off after six consecutive working days.
All workers worked overtime voluntarily. However, based on satisfactory evidence, the main auditee couldn't fully respect this principle, due to
systematically escessive monthly overtime hours.
AR B2 A 53 TR DL B o %, R s 27 5L T LI BOR,  HA 7 A IEBE I S 40/, A RANBEANE L 3/, ) T ek
58/, TNESTAF6RGEME —R. RITMIEINER. H2, BTSRRI, TR H %7 806 58 28 E XA RN, B E RS
B BRI o

6.2-  Through review of randomly selected 3 months'time records (August 2019, April 2019 and December 2018), it was noted that the monthly
overtime hours of all 5 randomly selected workers were 84 hours in August 2019 (recent month), 74 hours in April 2019(random month) and 82
hours in December 2018 (random month), exceeding the legal requirements of 36 hours per month. (Reference Law/ Regulation: PRC Labor
Law, article 41)
TR BENLI A 3N H %8 (20194584, 201944 HF120184E12H) , KIS L H MIEHERS . BEHLANELIS4 LI H IngEes (5] 1£20194:8 H 84/
H’T%Q&ZO‘IQHEAH (BEHLH ) ATA/NE, 1E20184E12 H (HEHLH YINBERS (8] 2982/ i, it 45 H NBE36 /M AR ( (T ANRIEME 7 30E) 5
415%)

Remarks from Auditee:
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Producer : HESHAN YUEHAN UMBRELLA .
MANUFACTURING CO., LTD. amfori @ BSCI

DBID : 383719 and Audit Id : 163693 Audit Date : 09/10/2019 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: A Deadline date:09/10/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, management and workers interview as well as documents/ records review, it was noted that this auditee has
established documented policy and procedures on health and safety managment, and communicated them to all workers, implemented them
accordingly on site, such as one manager (Mr. Wen Wen'an/ Production Manager) was appointed to be in charge of health and safety issues, and
safety trainings including fire drills would be provided to all workers regularly; the last fire drill was conducted on August 21, 2019. Necessary fire-
fighting equiment are equiped in the facility and inspected regularly. However, based on satisfactory evidence, the main auditee could not fully
respect this principle. No dormitory, no canteen or kitchen provided to workers No transportation provided to workers
RIS, EHE A TV, ST, KI5 & L e I BURAE P I HZ ZOR S, thin, fRe —REHE (B2 ii
RS HRHMER R A, ML R TR AR, SRiL—JOH B S R FE20194E8 H 21 H 2447 . BLIZRC%& T WG K, JF e ik
TR, GRFERERI. H, BT NHEIIER, EEHEHFZTRAREEEEEXNMEN. T RERMESMEEA 0T T AR
AT RS AT

7.1 - Based on satisfactory evidence, it was noted that the health & safety management system was not operated effectively, which resulted in some
findings on PA7 regarding violations or noncomformance against legal occupational health & safety regulations and BSCI principles.
BETI R RS, I AL T R 22 A A BAA R A RUBAT, S EEPAT I C T3 g 5E IIHPOD g B 22 4 FIBS CJs U el .

7.3 - Based on satisfactory evidence, it was noted that the auditee didn't conduct workplace occupational hazards factors testing in the past year, so
as to evaluate the impact on workers' health. (Law/ Regulation Reference: Supervision and Administration of Occupational Health at Work Sites
Article 20)

HTRANES, RO % — B BT TAEZ TR fa 3 R A I, DMEEAG X 53 ARSI . C AR AT BR L AR M B F
E) H20%)

7.5 - Based on satisfactory evidence, it was noted that there were no sufficient evidences to prove that the auditee had established an efficient training
system. Although the auditee maintained related training records with workers' signatures, the auditee did not provide relevant training materials
or training examinations or evaluation for review.

BETWE R AIESS, WAL WA LA B IBLE], B REA R TR R ISR, (BB B I BRI I A B B0 I BOR VA

7.8 -  As per onsite obsrvation, no accident or emergency procedures were displayed onsite for workers and first aid personnel reference, for example,
no clear instructions for workers when imminent and serious danger threatens workers' safety and health.

ST, WA REELET RN SRR T RS RS EMH, flin, SRARERTIZeE SRR, BaWmNEsZn
fAT LT o

7.13 - Based on satisfactory evidence, it was noted that the auditee did not keep records for checking electrical installations and equipment in the
factory. (Reference Law/ Regulation: Fire Prevention Regulation for Organ, Group and Enterprise, article 26)

BETWER RS, R AL WA (R A P e B R AR B e k. C (HLSR. B, k. Sl B 2 2 HE ) 5526%%)

7.22 - Based on site observation, it was noted that no washing facility was available in workers' washroom in the production building.
BTG, BT 4 0] 5 T T e BT B

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, documents review, management and workers interview, it was noted that the auditee has established documented
policy and procedure regarding prohibition of child labor, and remedial measures/ procedures on child labor employment. As per procedures on
hiring and HR management, the auditee would authenticate ID cards through eye-measurement, face to face interview, physical appearance
comparison and background survey etc. Copies of identification cards for all workers would be kept in personnel files accordingly. During this
audit, no child labor was identified. The youngest worker hired by the auditee was 21 years old, born in born in April 1998 and hired in August
2019. Based on satisfactory evidence, the main auditee fully respected this principle.
RYEIIAIEE, SO aik%, R K AT, RO J7 5 1 28 A8 3 TR R 3 AR it AR MHRAEHLZ, Allid B
Vit 5 R A7 AR S HER . B0 R TR S IER B RAFFE AR R R FEARE L, BARET, R/ THRFERZ21
%, HLT1998F4H, ZJE520194:8H . T Nl ANESR, FEp 07 788 mx /N EN .

Remarks from Auditee:
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Producer : HESHAN YUEHAN UMBRELLA .
MANUFACTURING CO., LTD. amfori @ BSCI

DBID : 383719 and Audit Id : 163693 Audit Date : 09/10/2019 Trade with purpose
Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, documents review, management and workers interview, it was noted that the auditee has established documented
policy and procedures to protect young workers, and conducted risk assessment accordingly. When young workers are hired, they will get regular
health examination, and will not be arranged on hazardous work positions, or with too much overtime. Currently no yong worker is working in the
auditee; the yongest worker is 21 year old, born in April 1998 and hired in August 2019. Based on satisfactory evidence, the main auditee fully
respected this principle.
WRIEIIAMEE, SCAFaTRZ, ERLE R A TR, KRB 207 @S T R R AR LIBCRAAE T, JFEAT T XDl . WA 7B L, KK
AT e AR A aR AR, BE e HE 2 PSS . R E T BT A ARREL, RN TIR21%, AT 199844 H
ZJES52019F8 H . HT 4 NHRANES, FEW & B dEXAEN

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on management and workers interview, documents and records review, it was noted that the auditee has established documented
procedures regarding hiring process, and implemented them accordingly. Top management and HR staff were aware of all these policy and
procedures. The auditee signed labor contracts with each worker within one month after hiring and provided each worker one copy. Legal
employment relationship is properly regulated on labor contracts. Currently the auditee didn't have temporary workers or dispatched workers
onsite. Based on satisfactory evidence, the main auditee fully respected this principle.
R B2 2 5 TR B SR SR8 A%, RO A% T 5L 1 B R AIAR T, AN RERPAT . B HE 03 TARE IR L BORARE 7 . B %S
FERTNIR—ANH WSS R T 573 E R, RN R RS R T, 353) & RIE e T EEmEMCR. Bil, BE 7RG R
W TERE L. JET4 NSRS, #8207 58 & s s AR .

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site observation, documents review, management and workers interview, it was noted that the auditee management has established
documented policy and procedures regarding prohibition of bonded labor, and communicated to all workers and implemented them accordingly,
through trainings or posters on site. No deposit or ID card was withheld by the auditee. No illegal disciplinary measure was noted during this
audit. No bonded labor was found during this audit either. All workers are free to leave the facility or terminate employment. Management was
aware of related regulations. Based on satisfactory evidence, the main auditee fully respected this principle.
RIEIIZSE, SCpFaig, SRR G TUR, RIS T HHE A LA 57 TR, IRl i 5l sk s ik 3 RIS, JHR AR 2R
AT o B2 B AZ T TE A P rh B OB S BATHIE A . A R ILEVE M LA S i . AR, RRISRE S B . A AT LA i N B
o BB EE R AIEAN A ER . BT N RRIES, 3 R 17 58 e i EIX AN U .

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on documents/ records review, management and workers interview as well as onsite observation, it was noted that the auditee has
established documented policy and procedures to ensure its production activites to meet with local environmental law requirements. The auditee
has obtainedrelevant permits from local environment authority, conducted related risk assessment as well. As per site observation, there's no
serious polution, or did not delivery much hazardous wates. Based on satisfactory evidence, the main auditee did fully respect this principle.
MRAESCAC R AL, EEEKRATUR, IHWEE, RO ITEL T I RBORAE 7R R A S S0 A5 & A S A i 2ok, IRt T
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Remarks from Auditee:
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Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 163693] Audit Date: 09/10/2019 PA Score: B Deadline date:09/10/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on management and workers interview as well as documents/ records review, it was noted that the auditee has established documented
Anti-Bribery and Anti-Corruption Policy, and has provided trainings to all workers with relevant records in place. The auditee has taken measures
to keep accurate information and all relevant records in place as well. During this audit, no evidence indicated the auditee has tried to keep fake
information. Relevant trainings with records were provided for review. However, based on satisfactory evidence, the main auditee could not fully
respect this principle.
WRIEIIAIER, SCfrditz, EEER A TUIR, R T5 CLG a7 A5 10 1 S S S SR OB SR, R4 R TARBUAHSSIEI, (R TR INE Sk,
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13.4 - Based on documents review and management interview, it was noted that the auditee did not establish procedures to use, collect or otherwise

process personal information with reasonable care or in accordance with privacy and information security laws or regulatory requirements.
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Remarks from Auditee:
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DBID : 383719 and Audit Id : 163693 Audit Date : 09/10/2019
Audit Type : Full Audit

PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7
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